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         Newsletter No. 1/August 2002
Project: Transnational Methods and Models for Self-Evaluation of Non-formal Personal Competences (Self-evaluation)
European Commission: LEONARDO DA VINCI Community Vocational Training Action Programme Second phase : 2000-2006

This newsletter is designed as part of the dissemination activities of the present project “Self-evaluation” within the scope of the European programme Leonardo da Vinci and wants to inform continuously about the outcomes of this project. Thus it will contribute to the European thematic network “Transparency, evaluation and validation” as it has started in January of this year in Brussels. Simultaneously the newsletter addresses all interested colleagues engaged in the field of VET and CVT research. Particularly you will find 

· Country reports dealing with analyses of existing accreditation systems, their effects on the labour market and their implications with respect to the respective vocational training systems;

· Project reports summarising the main research results of the common project in a comparative perspective;
· Documentation of model projects in the field of evaluation of non-formal competences;
· Various links which will lead you to the activities of the project partners and other institutions who are engaged in this research field. 
The European project SELF-EVALUATION builds strongly on the previous Leonardo project ”Tacit forms of key competences for changing employment opportunities” (1998 – 2001). This project has analysed empirically forms of tacit competences people – and particularly women after a family phase – have without being aware of them. The project has dealt with the question if individuals are aware of those competences at all, to what extent they are drawing self-confidence from them and which role those competences have with respect to re-enter into the labour market (again with special focus on women returners). Moreover it has been analysed in which way CVT curricula refer to tacit competences and if employers appreciate them appropriately. It has turned out that these often tacit competences have indeed a crucial relevance for individuals labour market success. The project has provided basic empirical data concerning these questions and has evaluated these competences based on individual socio-biographical interviews (40 in each country) and interviews with CVT experts and personal planners in enterprises. A main result furthermore was the development of a generic approach on competences as a five-dimensioned model (starfish-model), containing the dimensions methodological competences, social competences, content-related competences, learning competences and competences with respect to attitudes and values. On this background not merely an accumulation of those competences could be identified but their importance for the individuals according to different personality clusters. Accordingly, this can be considered as preliminary conclusion from this project, CVT curricula have to be developed in a new way and have to refer much more to the personal prerequisites of the individuals and their equipment with competences. Moreover the new project “Self-evaluation” refers to the theoretical approach of “situated learning” in communities of practices of the Socrates project “Re-enter”.

The starting point of the project SELF-EVALUATION can be understood as kind of bottom-up approach. As many people and particularly women after a family phase are often not aware of their competences they have acquired during their everyday life experience and within activities which are usually not considered as “official” work, the project focuses on a life phase of people when they haven’t so far applied for a concrete job. It aims at enabling people to discover their own competences, to make them “visible” and to make use of them with respect to new employment opportunities, including finding chances for self-employment. Self-evaluation means to support people into evaluating their own possible competences. Thus the project addresses particularly unemployed people and women returners and will help to improve their personal employability by getting aware of their competences and by this enable them to find suitable employment. The innovative aspect of this project is the development of new methods and CVT curricula for self-evaluation of non-formal competences based on a generic approach on competences, that has been one core result of the mentioned TACITKEY-project. This generic approach, has been used as interpretation framework for the empirical work within the TACITKEY-project and can be regarded as reliable analytical research instrument. Based on an inventory of existing or recently developed attempts for evaluation of non-formal personal competences the project will develop new methods and curricula models particularly to be used for self-evaluation and for the use by small and medium enterprises. The proposed project will consist of 5 main work sections

(1) Inventory, analysis and evaluation of existing approaches aiming at evaluating non-formal personal competencies based on the starfish-model.

(2) Analysis of requirements towards such an evaluation instrument in the view of the individuals and employers to make it manageable.

(3) Development of concrete methods and simultaneously of a curricula module, that integrates evaluation methods.

(4) Practical realisation and test of evaluation methods and curricula modules in co-operation with the social partners and CVT institutions.

(5) Dissemination activities on regional, national and European level particularly with respect to a contextualisation within the European debate on strategies for validation and certification of non-formal competencies. 

In methodological respect the project will combine characteristics of action research with methods of qualitative evaluative research.

At present following reports are available as pdf.file:

· Common final report of the “Tacitkey” - project link einfügen
· First national reports with overview on accreditation of non-formal competences in following countries:

· Denmark link  

· UK link
· Czech Republic link
· Romania link
· Portugal link
· Greece link
· Germany link
The project partnership:

Department of Vocational Pedagogy at the University of Flensburg (biat), Prof. Dr. Gerald Heidegger, Dr. Anke Kampmeier
Institute for the Research on Social Chances in Cologne, Dr. Wolfgang Hendrich

Danish Institute for Educational Training of Vocational Teachers, Pia Cort
School of Lifelong Education and International Development, Institute of Education, University of London, Prof. Dr. Karen Evans, Kelly Coate

Academus Consultadoria  Evora, Prof. Dr. Eduardo Figueira, Paula Salvador
University of Patras – Laboratory on “Sociology and Education”, Prof. Dr. Nikitas Patiniotis, Dr. Georgoulas
National Institute of Technical and vocational Education, Dr. Petr Vicenik
Institute for educational sciences, Romania, Dr. Mihaela Jigau. Dr. Liliane Voicu

Moreover co-operating:

Greek Dances theatre – Doro Stratou

Chamber of Industry, Flensburg

The project is co-ordinated by the Department of Vocational Pedagogy at the University of Flensburg (biat), represented by Prof. Dr. Gerald Heidegger and the Institute for the Research on Social Chances in Cologne, represented by Dr. Wolfgang Hendrich. 

You may look up more detailed information under http://www.biat.uni-flensburg.de/biat.www/index_projekte.htm 
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