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· Activities are focused on needs of individual participants

Although a variety of activities and situations is provided in step I there is the opportunity that this offer does not suit the needs of some individuals. The module tries to reduce this aspect through giving the opportunity to trainers and or trainees to develop additional situations and activities. Nevertheless it has to be admitted that the module addresses mainly disadvantaged people or people in precarious work conditions. For other individuals who are well prepared and know about their own interests and abilities the module might not be as suitable as to the individuals mentioned above.

· Activities encourage self-reflection

The group reflection in step II aims at encouraging the reflection of own abilities, interests and wishes. Nevertheless the extent and the profundity of the self-reflection depends on the trust and the positive atmosphere within the group and on the ability and the willingness of the individual to let others participate in his self-reflection process. In order to improve the aspect of self-reflection within the module alternative methods for self-reflection could be offered. 

In order to ensure the profundity of the self-reflection process step III has a specific focus´ on the self-reflection process. This process is assisted through the trainer who carries through the interview in general and who should have experience in counselling. Additionally the trainer is assisted through the structure of the interview fields in detail.

· Activities develop participant's self confidence

Again this aspect is very much depending on the group of participants which surroundsthe individual in step I and II.  Nevertheless we expect that in most cases the self-confidence of the individual will be strengthened through the feedback he/she receives during the activities in step I and the group reflection in step II.  Additionally it is the task of the trainer to support the reflection process in step III a and b in such a way that the trainee discovers his own strengths more deeply and that he/she uses these strengths as a starting point for the development of self-confidence.

Activities encourage participants to explore different opportunities for future actions

Because there is only a very loose connection between the provided activities and future job opportunities the activities provided in step I might not lead each individual to explore possible future job options. But activities like buying ingredients for a meal for a large group with a limited budget encourage might encourage them to discover opportunities for shaping their private life more active and with a focus on social contacts. Additionally step III b has a  specific focus on the appraisal of new opportunities for the future. In this process the trainee is supported by a trainer who should have a great knowledge about possible fields of work and who should be able to draw a relation between the reflections the trainee expresses according to his experiences before the course, during step I and II of the module, his/her specific life circumstances and the fields of work.

· Activities encourage participants to explore opportunities and resources in their communities

This is an aspect which is mainly supported in field IV b of the reflection session between trainee and trainer in step III. It is clearly pointed out in the explanations for the trainers who use the interview matrix that the aim of the self-evaluation module is not only to assist participants in thinking out possible occupational fields but also reflect about options for activities outside gainful employment. Within the structure of the interview there is a special focus on encouraging people to build networks or if suitable to engage in activities which include citizenship aspects.

· Activities develop methodological competencies

The module in its actual setting is very short, therefore it is not expectable that the trainees develop sustainable methodical competences.

· Activities develop social competencies

Through the fact that step I and step II of the module are group based the participants are forced to work in a team which is a great demand taking into account that a lot of them do not participate regularly in group activities. Solving problems together, managing a common task like preparing and decorating a plate with bread roles together supports teambuilding which is crucial in step II where the individual is asked to listen to the feedback of others and to explore his self-perception to others. 

· Activities develop learning competencies

In its actual setting the module is too short to  support the development of learning competencies. In order to fulfil this standard it would be necessary to provide a module which is carried through over a longer period of time.

· Activities develop competences related to attitudes and values

Some of the activities are designed in such a way that they  might support the changing of attitudes and values. In general it can be said that the activating moment in step I is an incentive for such a development. The activities and situations in their actual setting can support and encourage the participants in dealing with their life in a more active way and to find meaningful tasks (even outside gainful employment again).

· Activities encourage participants to reflect on skills and knowledge they have acquired through formal education and training

It is the task of the trainer in step III a to assist in this reflection process on knowledge gained with in formal education. However it is difficult in the cases where participants do not have any formal vocational qualifications or even no formal qualifications from school.

· Activities encourage participants to identify skills and competencies which are not formally documented or acknowledged

This aspect is especially taken into account in the one-to-one reflection session in step III 

Here the participant will be assisted through a practitioner from the course which has the task to draw connections between former learning contexts, social, personal and occupational competencies and actual experiences (through the activities in step I).

· Activities encourage participants to consider ways in which they can develop their future content and subject related competences

The activities and situations in step I are incentives for developing new ideas for activities, interests and wishes because a variety of fields is presented. From this variety of fields the participant can choose. Nevertheless the options are limited with regard to time.

The trainer who carries through the interview has a special responsibility to support this development further.

· Activities encourage participants to consider the different contexts in which they can gain new competencies and knowledge

Because at least some of the situations and activities which are offered in step I of the module are new or not common to the participants they might function as incentives for fields of potential new activities. E.g. After carrying through the artistic activity “building an objective for the model railway landscape” some individuals might be motivated to extent their artistic activities further during their leisure time maybe in a different context. Against this background it can be said that in such a case the activities foster the development of new competences and knowledge. In step III b the trainer who carries through the interview has a special responsibility to support this development further not only with regard to employment options but also with regard to leisure activities and networking.

· Timing of activities is flexible

The German model project can be implemented into existing courses in a flexible manner. It is not crucial that the activities and situations in step I and the group reflection process are carried through in a specific order. It is possible to carry through the situations and activities for two types of personality on the first day and the other four on two other days. Therefore it is not demanded that a specific day or week is reserved especially for the self-evaluation activities. Nevertheless it is possible to carry through the whole module in one flow.

The situations and activities in step I are designed in such a way that they allow to be carried through in a limited period of time, e.g. 15 minutes. Nevertheless it is possible to change the activities as well as all the other steps so that they demand / allow more time. It might also occur that some individuals need more time to carry through the self-evaluation module, in this case a adequate period of time should be provided.

· Participants can pursue activities at own pace
As explained above the activities are designed in such a way that they can be carried through at the own pace of the participant. 

Nevertheless the timetable of the 2-weeks course put pressure on the participants to cope with the tasks within the expected time.

For the future the institution which is providing the self-evaluation module is asked to offer an adequate amount of time for the self-evaluation module which suits the individual needs of the participants.

· There are alternative pedagogic approaches according to learner needs and styles

In general it can be said that the module in its actual setting provides a completely new approach to self-evaluation. The progressive feature is the idea that interests and competences should be discovered through activities. Additionally the approach still includes the conventional approach to discover interests and competences through interviews and reflection. In step I of the module there are at least three activities and situations for each type of personality on offer from which the individual can choose one that seems attractive to him/her. Regarding this step there are at least choices for the individual. Additionally there is the opportunity to leave the situations and activities in step I out and to decide to focus only on the one-to-one session of step III of the module if the participants prefer this reduction of the module. Nevertheless it should be recommended by the organisation to participate in all steps of the module.

· Teachers and trainers receive training before supporting self evaluation activities

Within the courses in which we have implemented the German self-evaluation module the teachers and trainers did not receive training. 

· Teachers and trainers themselves undertake self evaluation activities prior to supporting others
Within the courses in which we have implemented the German self-evaluation module the teachers and trainers have not worked through the self-evaluation module themselves.
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